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New Teacher Advisor
Requesting Office: Office of Teaching and Learning 
Salary: $5,000 	
Opening Date: Rolling 
Application Deadline: Rolling
Number of openings: TBD		                                		         Location: Washington, DC


New Teacher Advisors (NTAs) play a critical role in DCPS’s efforts to prepare new educators to adapt to the district’s policies and practices and elevate the quality of new teachers during the early phase of their careers. NTAs are a select group of DCPS teachers whose instructional expertise and valuable experience make them the best individuals to advise novice and new-to-DCPS teachers. 

Serving as a New Teacher Advisor is a unique professional development opportunity for the district’s very best educators to build their own skills and mindsets while providing new teachers with tiered support and counsel that will enhance teacher preparedness and student achievement. 

New Teacher Advisors will support up to 5 novice (0-1 years of experience) or new-to-DCPS teachers (experienced teachers transferring to the district) for the 2021-2022 school year. NTAs will design and facilitate monthly professional learning communities for new teachers and provide tiered support for teachers from RISE schools, our 43 schools who received 1- and 2- STAR ratings, who may need additional, personalized guidance. We are looking for NTAs in all content areas with a particular focus on those with expertise in science, social studies, English Language Learners, special education and elementary education. NTAs will also participate in extensive training regarding best practices for coaching new teachers.

NTAs will receive PLUs for required training and earn a $5,000 stipend for the 2021-2022 school year. 
Advisors can anticipate between 1-5 hours of work each week, with the workload fluctuating based on the needs of each new teacher cohort. New teachers will be assigned NTAs from the same grade level or content area. NTA assignments will be maintained for the first three years of teaching.

All NTA commitments will be outside of school hours to ensure that NTAs are able to balance the responsibilities of this position with their commitment to their students. NTAs must meet all program requirements during the year to be in good standing and eligible to receive stipends. 

Initial training for all NTAs will consist of 10-14 hours of virtual training sessions. 


Responsibilities
· Attend an initial training and engage in ongoing professional development opportunities
· Differentiate and facilitate monthly, specialized professional learning communities for new teachers
· Provide tiered, personalized mentorship for novice teachers from RISE schools 
· Connect new teachers with instructional/curricular resources and support vital to ensuring new teachers meet and exceed performance standards

Qualifications
· Must currently be in a teaching position affiliated with the WTU
· Effective or Highly Effective rating on IMPACT for at least three consecutive school years. 
· If you do not meet this eligibility requirement, please have your current principal fill out this recommendation form). 
· Demonstrated ability to coach novice teachers 
· Commitment to the mission and vision of DCPS
· Strong attention to detail
· Excellent interpersonal skills
· Strong organizational and time management skills
· Willingness to work non-standard hours
· Strong computer skills 

To Apply
Individuals interested in being considered for this position will need to submit an updated resume and complete a performance task. Click here to begin the application process. 

Questions
If you have any questions, please email Amanda Walsh (amanda.zelaya@k12.dc.gov). 

Personal Qualities of Top Candidates
· Commitment to Equity: Passionate about closing the achievement gap and ensuring that every child, regardless of background or circumstance, receives an excellent education.
· Leadership: Coaches, mentors, and challenges others to excel despite obstacles and challenging situations.
· Focus on Data-Driven Results: Relentlessly pursues the improvement of central office performance and school leadership, instruction, and operations, and is driven by a desire to produce quantifiable student achievement gains.
· Innovative Problem-Solving:  Approaches work with a sense of possibility and sees challenges as opportunities for creative problem solving; takes initiative to explore issues and find potential innovative solutions.
· Adaptability: Excels in constantly changing environments and adapts flexibly in shifting projects or priorities to meet the needs of a dynamic transformation effort; comfortable with ambiguity and non-routine situations.
· Teamwork: Increases the effectiveness of surrounding teams through collaboration, constant learning and supporting others; sensitive to diversity in all its forms; respects and is committed to learning from others
· Dependability: Does whatever it takes to consistently deliver with high quality under tight deadlines; successfully manages own projects through strong organization, detailed workplans, and balancing of multiple priorities.
· Communication and Customer Service Skills: Communicates clearly and compellingly with diverse stakeholders in both oral and written forms; anticipates and responds to customer needs in a high-quality and courteous manner.



In accordance with the Criminal Background Checks for the Protection of Children Act of 2004, this position has been designated and identified as one which requires a criminal background check and/or traffic record check.  If you are tentatively selected for the position, a criminal background check and/or traffic record check (for positions which require the operation of a motor vehicle) will be conducted.  A final offer of employment is contingent upon the receipt of a satisfactory criminal background check and/or traffic record check.



Notice of Non-Discrimination
In accordance with Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, the Age Discrimination Act of 1975, Title II of the Americans with Disabilities Act of 1990 and the D.C. Human Rights Act of 1977, as amended, District of Columbia Official Code Section 2-1401.01 et seq. (Act), the District of Columbia Public Schools (DCPS) does not discriminate (including employment therein and admission thereto) on the basis of actual or perceived race, color, religion, national origin, sex, age, marital status, personal appearance, sexual orientation, gender identity or expression, family status, family responsibilities, matriculation, political affiliation, genetic information, disability, source of income, status as a victim of an interfamily offense, or place of residence or business.  Sexual harassment is a form of sex discrimination, which is prohibited by the Act.  In addition, harassment based on any of the above-protected categories is prohibited.  Discrimination in violation of the aforementioned laws will not be tolerated.  Violators will be subject to disciplinary action. Inquiries regarding the non-discrimination policies of DCPS will be handled as follows:
Employees with inquiries regarding non-discrimination policies related to employment and employees should contact: 
Equal Employment Opportunity Specialist
Office of Labor Management & Employee Relations
District of Columbia Public Schools
1200 First St, NE, 10th Floor Washington, DC  20002
(202) 442-5424

Students, parents and/or guardians with inquiries regarding non-discrimination policies related to students and student activities, including Section 504, should contact:

Director of Targeted Student Support
Office of Youth Engagement
District of Columbia Public Schools
1200 First St, NE, 10th Floor Washington, DC  20002
(202) 442-5099

Students, parents and/or guardians with inquiries regarding Title IX non-discrimination policies related to students and student activities shall contact:

Title IX Coordinator
Office of Youth Engagement
District of Columbia Public Schools
1200 First St, NE, 8th Floor Washington, DC  20002
Washington, DC  20002
(202) 442-5099
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